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I. Purpose

KAMATIVI MINING COMPANY (LT AR “KMC” ) B AT HEM AL FZEFE
ERR#EAN. pEAEET (EBRANREE) . BRFIAL (JLOO &ZQ
N4 (BREEIHANSAKETER) (UNGPs) . (Z2fAKEEE
W) (VPSHR) ) FEFFAAER , #HERAMRMEN N EIEE, B LK,
KMC B ARRFTIRENF, FHRA. HlF. BE. BEMREIZE T 6
AR, F R TTRANRE e, AR 3 A S R

ARRERZMZHR, GHERIT (wEpEkE, aFFR. ZREHER
RILEE) B IZB RN AMRIREE AL ERFATITF. FLA G,
KAMATIVI MINING COMPANY (hereinafter referred to as "KMC") is committed to
respecting and promoting human rights in all its business operations. The company
commits to complying with international human rights frameworks, including the
International Bill of Human Rights, the core conventions of the International Labour
Organization (ILO), the United Nations Guiding Principles on Business and Human
Rights (UNGPs), and the Voluntary Principles on Security and Human Rights
(VPSHR), ensuring that human rights principles are integrated into corporate
governance, policies, and practices. KMC has established a Human Rights Due
Diligence (HRDD) process to regularly identify, prevent, mitigate, track, and report
actual and potential human rights impacts in its operations, and shall promptly provide

or cooperate in remediation to avoid adverse human rights impacts to the greatest
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extent possible.

Effective from the date of publication of this policy, relevant processes (such as
supplier selection, contract terms, security arrangements, and employee management)
shall be reviewed, implemented, and documented in accordance with the human rights
due diligence and commitment requirements of this policy.

=, EH%E

II. Scope of Application
A TR % E BT KAMATIVI MINING COMPANY &K R T . &/ . HNE. 4

R . BAZREF @K T

This policy applies to all employees, customers, suppliers, subcontractors, private
security providers, and other stakeholders of KAMATIVI MINING COMPANY.
=, ARBK
III. Relevant Policies
3.1 BURAE
3.1 Policy Commitment
3.1.1 KMC ®# “mfs. K. P&, FM 7 WECMEN, HERF

& HE 5 )\ F] 3 g Ak B BE AR R B SEFR BB E AT . AR (ARBORD) UEa B

(B 5 AT RN RERT THEZ NN A ER, FonaBEHTEL
RILG#X, RT, HuBEANEAELTHRE, HE RCS AL KB
FHEERE, NABRATEMRFZERRTH, EEEEAN, BTHET
FEr ok XA
3.1.1 KMC adheres to the core values of "integrity, truthfulness, rigor, and affinity",
actively identifying and managing actual or potential human rights impacts associated
with the company's operations and supply chain. This Human Rights Policy is based

on the UNGPs and the core conventions of the ILO, incorporating cross-functional
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professional input and meaningful engagement with stakeholders such as local
communities, employees, and suppliers, and was finalized after review by an external
human rights expert team from RCS. The company is committed to generating a
positive legacy in the community and fostering a corporate culture that respects human
rights and fulfills social responsibilities.

3.1.2 KMC BfEBEMEH AMZNFTET BTN, KNI TE=
EAFHAE L SES T, EF (ERAREE)Y . (EffA#E) . BEFFT
A (IL0) BAndy, (BReEIHAL5ANEREND (INGPs) R (i
RACKH Ao Bg A B PR A 29) o KMCAE £ — 1 2R &3+ B & E R 2 A A
o, BEEAN. AFZE. RELBR. BETHMEANNEH.

3.1.2 KMC firmly believes that respecting and promoting human rights is at the core of
responsible mining operations. We commit to adhering to the International Bill of
Human Rights, International Humanitarian Law (IHL), the core conventions of the
ILO, the UNGPs, and the International Covenant on Civil and Political Rights in all
our business activities in Zimbabwe. KMC commits to respecting internationally
recognized human rights standards in all security arrangements, including the right to
life, personal security, and freedom from torture, forced labor, and discrimination.

3.2 Zaf@Em TENR

3.2 Safe and Healthy Working Environment

KMC A R T#ttse., D&, TEMWITEZR, ARIELSGFZES
FHENEMERT TR, RIERTRESE™. KIC £RAZRAER, A
FHEFXT TEZEWIBFEEAN; AR KIC F 2 XRFEHFEERLANK,
R E PR A Sk Bt B R T A SR A A Z AR B . KMC A&E 7 A K
Afute A EE (BraE X THEARA A Xy EARN) AT R ELEK:
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a. ZEARMRBR—YaEEm, EEHRAWRF T FHRLEXAEE
71 F B

b. BXFAEARS, REETRELTBOERE, N5RMEEHER,
5 SEFRE AR 3 R

c XM AEBERTREGNYEERME, AT EIRERFPHUAZEDN,
KMC provides a safe, hygienic, and non-discriminatory workplace for its workers,
ensuring that working conditions comply with the labor laws of Zimbabwe and
international labor standards, safeguarding workers' health and dignity. When
engaging security forces, KMC shall respect human rights while maintaining the safety
and security of the mining project; KMC shall not provide support to public or private
security providers that are credibly implicated in human rights abuses, violations of
international humanitarian law, or the excessive use of force. KMC commits that the
use of force and firearms shall align with the best practices outlined in the UN Basic
Principles on the Use of Force and Firearms:
a. Security personnel shall take all reasonable steps to exercise restraint and prioritize
non-violent means before resorting to the use of force;
b. If force is used, it shall not exceed what is strictly necessary, and shall be
proportionate to the threat and appropriate to the situation;
c. Firearms shall only be used for the purpose of self-defense or the defense of others
against the imminent threat of death or serious injury.
3.3 £lrBEE T, AORESET
3.3 Prohibition of Forced Labor, Human Trafficking and Child Labor

nEZEEFEREAYANRETS., ADRERET., GFENRTELEK
W, &7, REAFEE., 0FFMEGRTHFEFXEERTTENTA. AT
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AENAANETaE, BREN, RIAREGEEWEH & HIR,
The company strictly prohibits the use of any form of forced labor, human trafficking,
or child labor. This includes, but is not limited to, coercing workers through threats,
violence, restriction of personal movement, or the retention of identity documents or
wages. All employment relationships shall be based on the principles of informed
consent and voluntariness. Workers have the right to freely terminate their
employment upon reasonable notice.
3.4 FEFAMA. REM. FTFB
3.4 Equal Employment Opportunities, Anti-Discrimination, and Equal Pay for Equal
Work

KMC ZATHLRHF RN, FUEETHK, EA, F#%., F&. ERE. &
. RIREBUEBEESEAATA. A ERAARTIERE. £l E7r. ¥
B o T 1E A 7 T R AR P AR
KMC adheres to the principle of equal opportunity and prohibits discrimination based
on race, gender, religion, age, sexual orientation, disability, ethnicity, or political
affiliation. The company ensures that all workers receive fair treatment regarding
recruitment, training, promotion, compensation, and working conditions.
3.5 it B 5 EEME
3.5 Freedom of Association and Collective Bargaining

KIC EERTEHEHINA, RTANERMASIEL T, FETEE
REHMTEAYHF. 2EAFTH, EFRKTETR I eEARES. AEEXE
AR R TR AR, AR BRESFER TR HE, REARBRDF
M o

KMC respects the right of workers to freedom of association. Workers have the right
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to voluntarily join or leave a trade union and to engage in collective bargaining
through lawful channels. The company shall not interfere with, suppress, or retaliate
against workers' lawful organizing activities. When operational changes may have
adverse impacts on workers, the company shall provide prior notice and engage in
meaningful consultation with workers to mitigate the impacts to the greatest extent
possible.
3.6 KRB KB
3.6 Anti-Discrimination and Anti-Harassment

KMC ATE M AE ., N T TERE, ZLEEMPAER. JoR. B,
WA FAFTHN. NEl RMARKBERIF, BLFFLE, BARRATAELZ L,
EEWAET I,
KMC is committed to fostering an inclusive and fair working environment and strictly
prohibits any form of harassment, intimidation, bullying, or gender-based violence
(GBV). The company regularly conducts anti-harassment training and maintains a
grievance mechanism to ensure that workers operate in a safe and respectful
atmosphere.
3.7 FAE KA 7= 1R 4P
3.7 Indigenous Peoples and Cultural Heritage Protection

371 RABERERWXNERAAEF TN, HE (e ELFARNA
%) (ILO% 169 S/A%) FFPIC ( B&. FhafmmEEE) JFN,
3.7.1 The company respects the cultural traditions and livelihoods of Indigenous
Peoples and adheres to the United Nations Declaration on the Rights of Indigenous
Peoples, ILO Convention No. 169, and the principles of Free, Prior and Informed

Consent (FPIC).
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3.7.2 KMC Ry #tXUA@AAF, RHFTRXPHEXXREERNTILEG#E
Wo
3.7.2 KMC maintains a stakeholder engagement mechanism to promptly and
meaningfully consult with affected communities and Indigenous Peoples.

T3 HERERM M., FIFE. XA AEFAMNE, ¥ REROMNEH
ANTE &5 A
3.7.3 The company respects the rights of Indigenous Peoples to their lands, territories,
resources, culture, and traditional livelihoods, and integrates their interests into project
design and implementation.

3.7.4 X 5RERE XA KM R TH#HATEIEI.
3.7.4 Provide specialized training for relevant personnel on issues related to
Indigenous Peoples and cultural heritage.
3.8 THHEATH
3.8 Working Hours and Basic Salary

NEEF LR EEA RN T RELR, #RAIELREDRE—K, #
HIENETERIXAMETIR. AEXANFHIARTEEATNRKL
%, FRRIERTA B A R
The company complies with applicable host country laws regarding maximum
working hours and ensures that workers receive at least one day off in every seven-day
period. Overtime work shall be voluntary and compensated at a premium rate. The
company shall pay wages that meet or exceed the legally stipulated minimum wage
and ensure all legally mandated benefits are provided.
3.9 BEEIEMIERITE

3.9 Respect the natural environment of the operation site
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KMC &5 R A S 1 R IBE N A FHAA XA B R 1 H e, (R
Y O

KMC is committed to applying the mitigation hierarchy to minimize adverse impacts

on the environment and community health and safety from its operations, thereby

promoting sustainable development.

I GERTEE AR E R
IV. Human Rights Management in the Supply Chain

KMC ZXRFIAGRE ., REHAE,CHETARK, FEEFFHRAN
FHo NERHTEEANKI, NFELESEANE NS 17T HRL LS
NEAAREBE A R ERWAN/LEERAR NN FIBARZE N ERET K
EACE /&
KMC requires all suppliers, contractors, and their subcontractors to comply with this
policy and shall incorporate explicit human rights clauses into contracts. The company
regularly assesses their human rights performance and reserves the right to terminate
business relationships with partners found to be involved in severe human rights
abuses. The company shall not provide financial or logistical support to public or
private security forces that have been credibly implicated in human rights abuses or the
excessive use of force.
A, H#FRE
V. Channels for Appeals

KMC &8 A 5 T R A 5548 % 4% B0 489 B R A AN AL, s iR TR XA
W, FadM, X% E AR, 24, TAERRDE, FREQE
WE,

KMC commits to providing effective operational-level grievance mechanisms and
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access to remedy for workers and stakeholders. We ensure that any grievances related
to human rights, labor conditions, or community impacts can be raised safely, without
fear of retaliation or reprisal, and are addressed fairly and in a timely manner.
5.1 MW R
5.1 Internal Appeal
Q=P e
FANR AR HEFIFE;
K. KMC@scyahua. com;
WATHE M A& +263773718612;
HeFAENFEE 4 esg@scyahua. com
Report to the superior orally;
Submit a written appeal letter to the suggestion box;
Send an email to: KMC@scyahua.com,;
Call the reporting hotline: +263773718612;
Corporate social responsibility public email: esg@scyahua.com
5.2 ATk ¥
5.2 Industry Complaints
RCI CEEW F=ME18) : https://www.ccecme.org.cn/
RMI (53fEH 721810 : https://mineralsgrievanceplatform.org
RCI (Critical Minerals Initiative): https://www.cccmc.org.cn/
RMI (Responsible Minerals Initiative): https://mineralsgrievanceplatform.org
75 P
VI. Explanation

6.1 RERE-FHESHALIPEES, wANETRAEE, LEBEK
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JIKMC,
6.1 This policy will be evaluated and updated by the General Affairs Department every
three years. If necessary, it can be adjusted in advance. The interpretation right of this
policy belongs to KMC.

6.2 REKRLKMCEZEEE £, HTAZHRHAT,
6.2 This policy shall come into effect upon the signature of the KMC General Manager

and shall be implemented from the date of issuance.

Kamativi Mining Company (Private) Limited

Executive Director: \VT i [ g\:]

K ATEGIE]: 2025 £ 08 A 30 H
BATHRZA: Al

BATE B 2025 4 10 A 25 H
Publication Date: August 1, 2025
Revision Status: Al

Revision Date: October 25, 2025
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