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KMC Anti-Bribery and Anti-Corruption Policy
—. B®W

1.Purpose

A7 A3 KAMATIVI MINING COMPANY 1% 52 <F {5 . F ik 5 . VISE4E 47 4 Bl 6N
RAGHEMEE, Biana KEEERFHNG, RPN E, FREZCA
FH KR EBEINFEARBRK,
In order to establish KAMATIVI MINING COMPANY as a trustworthy, law-abiding
and honest entity, and to effectively safeguard the company's good image and
reputation, as well as to protect the company's interests, this policy is formulated in
accordance with the relevant laws and regulations of Zimbabwe to establish an
anti-bribery and anti-corruption mechanism.
—, ERARE
II. Scope of Application

A B E B T KAMATIVI MINING COMPANY (LA Tfa#k “KMC” ) R EFTA R
T.Aa#. o8, RE, BEAEARERAQNATEZIRE =ZF. 22LIK
BRFHAT. BF. RESRE, HEXZeHNEERE,
2 Scope of Application
This policy applies to KAMATIVI MINING COMPANY (hereinafter referred to as
"KMC") and all its employees, contractors, subcontractors, agents, advisors and any
third party acting on behalf of the Company. All units must implement, record,
preserve and report in accordance with the procedures and be subject to the
supervision and inspection of the Comprehensive Department.
=, #HEX
III. Definitions of Terms
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The bribery and conduct as stipulated in this policy refer to:
3.1 mREEAR, URBHLXZN A ELF A EHN, EE¥ERZZIN
DLEfo, R %, EF %, 5 RBMHEEMRA, IR EE NI RIE TS M4
XEEI A EL IR L, Y EGFEN T ELEFTH;
3.1 Unfair competition behavior that violates laws and regulations, with the aim of
obtaining business transaction opportunities or improper benefits, by giving or
receiving cash, physical goods and other benefits directly or indirectly in the form of
kickbacks, promotion fees, publicity fees, labor fees or reimbursement of various
expenses, under the guise of providing domestic and overseas tours and other names,

beyond normal transactions.

3.2 MBS Loy @EA, sl E A DA, S WAL~ EAASmA
A

3.2 Taking advantage of one's position to appropriate company property for personal
use or misappropriating company assets for personal or others' use.

o, mEA:

TCo

IV. Flowchart:

None.

i, EARKEK

V. Relevant Policies

5.1 BEA®E

5.1 Policy Commitment

5.1.1 AAIHA THEREME LEER AV EERFE, URERAATHEES
TR S, B, N EARER A THEAEEEA F AT RGBT kg
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5.1.1 The company is committed to maintaining high standards of business ethics and
corporate governance, and conducts all its business with integrity and fairness.
Therefore, the company pledges to adhere to the anti-bribery and anti-corruption laws
and regulations of Zimbabwe and all localities.

5.1.2 nE AN B 5515 K B, FRBOARBUR 35 6 LU Ak AR F A
WMEAARXRTHEE R RITAT A ERZEANTRBZTELSR, €FETRT
NEIBA TR BEARBIEAINIR . s, FRIE R EET R B E W
JE B R B T A R

5.1.2 When the company conducts business with others or external entities, it must
take the measures stipulated in this policy to prevent bribery and corruption within the
company and among related parties. Violation of these rules may lead to serious
consequences, including but not limited to the company paying fines and the
individuals involved being imprisoned. Moreover, violation of applicable laws may
cause irreparable damage to the company's brand and reputation.

5.1.3 AR B 57 BOR G| A N B B2 R T3 28947 A BN, DLRCAR B R
M e AR, FERARNARA TR ER R T R =8 oI EE N T
AR RBERET

5.1.3 This Anti-Bribery and Corruption Policy sets out the behavioral standards
expected of employees and the compliance procedures adopted by the Company, and
reaffirms the Company's commitment to complying with national and local

anti-bribery laws and regulations to provide guidance for all relevant parties.
5.1.4 HFABRMEFANANEENMBHERERER. WEFMME X AEHE
T B MR S AR BOR . RO v LB RV B AT A T R A S AR, R R LR

A,
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5.1.4 Adhering to this policy is crucial for maintaining the company's reputation and
good brand image. If any party has any questions or concerns regarding this policy,
anti-bribery laws, or prohibited conduct at any time, please contact the General
Affairs Department.

5.2 RIAME R4 ¥7 B 3K

5.2 Anti-bribery and Anti-corruption Policy

5.2.1 A/ s b5 B AR 6 BT R 77 39 25 AL T I B STITAT .

5.2.1 bribery and corruption are prohibited in all places where the Company does

business.

5.2.2 WABIE B9 KM A, T R TR K77 B sk A B R BRSO, K
Bk & BUME 8 A 4y DA BT 4 R 25 KB AT ERRE SRVE B U 0w, RN Bl R T
R TPS R ==

5.2.2 Under applicable anti-bribery laws, the Company and its employees will be
criminally liable if any employee or related party directly or indirectly provides or
pays, receives or solicits any valuable item in exchange for improper benefits or the
performance of functions or activities.

5.2.3 iF7E & /please note:

5.2.3.1 BIE R R RATH A T eb %, BIRE X AR A XRG4 T
HRRIBB TN E R, WEATB AT A

5.2.3.1 Even an attempt to offer a bribe is unacceptable. Even if the other party does
not accept the offered bribe or the bribe money fails to achieve the expected result,
such actions still constitute a violation.

5.2.3.2 R NIKNAFEMEAT A, &3 AL 5 0 i B R FE & 18 T i 7oA 89 4571
£,

5.2.3.2 If there is any suspicion of bribery, it will cause irreparable damage to the
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company's brand and reputation.

5.2.4 BT RIEIEHE B EM, @ EEAF E R LA KA T A X
PR X A B P R W R T AT A AR REE ], B M A B TR R AR A U T
R IE R EN

5.2.4 Comply with all anti-bribery regulations or laws, including those of the national
legislative body of Zimbabwe and local regulations. Any act of bribery or corruption
may be subject to these regulations and laws, so all employees of the company must
abide by the relevant laws and regulations.

5.3 RMWME: EANAWBK, i R THMNEFHLEERE, £FEET
BRI REEN, NEAFAEEFEGEEREEG T, EILUTTA:

5.3 Anti-bribery Provisions: According to the Company's policy, all employees must
abide by the anti-bribery policy and maintain high standards of integrity. In all
production, operation and management activities of the Company, the following

behaviors are prohibited:

5.3.1 i E#E: AEMENLT, RIXFTEAFARSZERI. FH8. B
B &, EERMHEK AT NGNS et Al s A 28 TRAMTHEE
FRBAR, RUFERELER, KELTFHLEFRRAGKERLEME; T
A, WARNE, THRHEBTREZIWEMEA; THBETERTLRE,
TAR NS FHLRE R BE LA REAA, ik F AR B ARIA 3
5.3.1 Integrity and Self-discipline: Under no circumstances shall employees take
advantage of their positions to obtain, steal, defraud, embezzle, falsely claim
reimbursement or otherwise appropriate the company's property and interests for
personal gain; they shall not use work convenience to seek personal benefits, or seek
benefits under the names of relatives and friends, or collude with business partners of
the company to obtain company benefits; they shall not misappropriate or divert cash,

or claim reimbursement for expenses unrelated to their duties; they shall not disclose
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work and business secrets, nor shall they use the company's business secrets and
business opportunities to seek personal benefits or allow relatives, friends and related
parties to obtain benefits.

5.3.2 i xAlsg: NE—HRELAT. ZAMAVERFE, ELTLHETF
EAREMNTERN, 72 5%%, TRR, kxala, B, AeXFHeM
B +%; TUAARFZERRWEE, £5, A EFFTRIIETI,
5.3.2 Acceptance of Benefits: The company consistently advocates an open and
transparent corporate management system and adheres to the principle of integrity in
all business activities. It does not participate in banquets, nor does it solicit or accept
gifts, kickbacks, commissions, or cash-value cards and vouchers. It does not accept or
collect property under the guise of personal or family members' weddings, funerals,
birthdays, housewarmings, or other events.

5.3.3 fethAliE: EEMEAT, RIALFHEMERLAF L EFERNAL
s B R EEA f, B AL S 1E R A A B AR B A R R . T R TR E K
AAEFRENEISRIETRE ALY, UK A AL 5 BT
5.3.3 Offering Benefits: Under no circumstances shall employees offer any benefits to
any person or company that has business dealings with the Company in order to
influence such person or company in the course of business. Excessive or overly
frequent gifts should not be given to potential or existing clients. Gifts bearing the
Company's logo may be presented.

5.3.4 Fl#EMH AN EM LA 42, QEA LI H WA &KL 2,
e, AL, B (BEARTIO . KF. ZF. Ae. TR £k, Bk,
&4 RE. AE. BR. KFF. FESFTH, RiEREMEANNRES 7, ®RHE
A Na, BEERRETEMBFL,

5.3.4 "Benefits" refer to financial advantages or any other benefits, including tangible
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or intangible cash or in-kind benefits, such as money, gifts, loans (including loan
waivers), fees, rewards, commissions, payments, waivers, releases, contracts, services,
commitments, meals, hospitality, air tickets or discounts, travel or other types of
vouchers, job offers, charitable donations and any other advantages.

5.3.5 MMl AN A RER ALY . ZAF. BHo7 BRI, S0H TIE Lk B w,
FHMRFAERARNARALEEEZF AT SHYENE XN EERRELITX,
e B, ERRKER

5.3.5 Any gifts, hospitality, rewards and tours provided by the Company must be for
legitimate business purposes and be recorded. The Company will reimburse
reasonable and genuine expenses directly related to such legitimate business purposes,
such as reasonable travel expenses, meal expenses or accommodation expenses.

5.3.6 T, "ERHET6ENMF RERETINEFHIA RN, FiE
R, EMAFRESRFALAEANTN R REFTREEREREEFLARE,
PREREREX K &,

5.3.6 Under no circumstances should unreasonable incidental tours or any amount of
daily cash allowances be provided. Please note that any free tours or travel expenses
are regarded as valuable items; without prior consent from the supervisor or
management, it is strictly prohibited to offer or accept such items.

5.3.7T BURE R: AREEMEARNE R EHHEERERSE TANY &,
4T IE LR E T R E ARG H SRR e AL . S BT Sk i
ERVFHY, ERESNNCKE, D HIARKANIRA RRBEMA 2 2 5k, F
MEFRBRAE AL HRIRGEHITEE (WFILT ) ik, W HFBEFE RSB
AFEHRRZEFMBIFE Rt AN & AR 5308 A 52 1 48 B E T E K, LA
TUEL, FREHAQNINERE. Fa3ILHR,

5.3.7 Government Officials: The Company strictly prohibits the direct or indirect

7/15



provision or giving of valuable items to any government official. It is permissible to
offer gifts, hospitality, remuneration or travel to government officials on festivals or
special occasions for legitimate business purposes, but such actions should be handled
with extreme caution to avoid any suspicion of seeking any benefits from public
officials, and prior approval from the relevant business or functional department head
(as the case may be) must be obtained. If any government official or any other person
claiming to represent any government official makes any request for the Company to
obtain business or commercial benefits, such requests must be refused and promptly
reported to the Company's management and the General Affairs Department.

5.3.8 T LAl “MAIL” -

5.3.8 "Mandatory Reporting and Recording" of Improper Benefits:

5.3.8.1 MR IHAGCH —Em/BEARARKLFUHZRT (HETE=
F) G TERZEAT Y eI EMAE (L FE” ) BRI ER, AE,
LRFEIFA A, 24 N HEL S 5.6 FTARMNHRE, FHGLHE
M

5.3.8.1 Any employee or contractor who makes or receives any offer, request,
promise, attempt or actual occurrence of any improper monetary or other benefit
("improper benefit") to/from a public official or an employee of a business partner
(including through a third party) must report it internally through the channels listed

in Section 5.6 within 24 hours, and the General Affairs Department will record it.
5.3.8.2 “A4Flsm” AAARTMEZEMAE (W4, L&, Hae. B
0. giE. B, frin. ARAE. BRAaLHE. BEE) , DA sk B &2
T BB 5k A B BB BR .

5.3.8.2 "Improper benefit" refers to any benefit of monetary value (such as cash, gifts,

commissions, rebates, travel, hospitality, discounts, contract promises, job placements,
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donations, etc.) intended or having the effect of influencing or attempting to influence
the other party's performance of duties or business decisions.
5.3.8.3 WRE = FH/REANEFEVRHLA.,
5.3.8.3 The same applies to situations involving third parties/agents.
5.4 kR BN
5.4 Partners and Suppliers

ANEEAE. BR. AP GHEM BT SAEKFERERFTHNXE,
FEHAEKFRBNAESER L, YHMHARRAANTNESF AR T, EFHX
W, AL, RN a B R B R B AR M F AN RIR, AR
2. ARFFTEHEAAL. IARIARR—T 86, #RCHEATUH
SR e J U 3B AR AR AT B R OB, SR K X B R U B R AR A TE BT AT A L
Our company builds relationships with partners and suppliers on the basis of legal,
efficient and fair transactions. We hope that partners and suppliers will abide by
relevant laws and regulations in their business relations with their employees, local
communities and our company. Our partners and suppliers must also comply with our
company's relevant regulations on environmental protection, health and safety, human
rights, etc. All employees must take all reasonable measures to ensure that the
anti-bribery principles of this code have been communicated to any partners and
encourage them to apply these principles in their business practices.
5.5 RMMARAFTE) (@AEH)
5.5 Anti-bribery and Anti-corruption Training (Including Contractors):
5.5.1 EHME: NElahRATEAGH (& KMEFHLET. REFHED .
5.5.1 Applicable Subjects: All employees of the company and contractors (including

long-term on-site suppliers, agents and consultants).

5.5.2 MKEWE: NB/ A + FR); WEELDEHE: BREERFE
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B BF=ZAARRAL. AL/ mEeN. RFE REMEA. LRLTCEKREZ
WARF

5.5.2 Frequency and Content: Mandatory training upon joining/entry + annual
refresher training; content must at least include: key points of policies and procedures,
third-party risk identification, compliance with gift/hospitality regulations,
compliance with government official contact regulations, mandatory reporting and
recording requirements, and protection for whistleblowers.

5.5.3 ILXEE: ZFouEkEZIMH., KEHLE, M/ FRE5AES, KfF
HIRT DT 5 £,

5.5.3 Record Management: The General Affairs Department retains training materials,
sign-in records, tests/assessments and commitment letters for a period of no less than
five years.

5.6 ZIFFE®M

5.6 Complaints and Reports

5.6.1 FTA R TARERMENT G AL EH KB B LR BT H (EHEEF
AL R AR R BATA) REFR. FRFA LT

5.6.1 All employees have the responsibility to report any suspicious or actual
misconduct related to the company (including any behavior that may violate this
policy). The reporting methods are as follows:

5.6.1.1 m L mkifé,;

5.6.1.1 Oral report to the superior;

5.6.1.2 HHEMBEHNENA;

5.6.1.2 Write a report letter and put it in the suggestion box;

5.6.1.3 KABIFEXEHE4:  kmc@scyahua. com;

5.6.1.3 Send an email to the reporting mailbox: kmc@scyahua.com;
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5.6.1.4 KATHFMML: +263782435991;

5.6.1.4 Call the reporting hotline: +263782435991;

5.6.2 FRARFEK:

5.6.2 Whistleblower Protection Policy:

5.6.2.1 REREEREFIMMEH#ATHE ., BT EEHFIHER, SRR AH
MEZBA K EENAMEIETRENE I, B X ER B — 2 TR
SR FMAT KT EEEER—F, FMETHER. UAHERA RN H
W RE, URGHIRE,

5.6.2.1 Except for disclosures made in accordance with legal or regulatory
requirements, for legal or auditing purposes, or when the Company refers a case to the
relevant regulatory authority or law enforcement department for handling, the
Company will keep all received whistleblowing information confidential.
Whistleblowers must also keep confidential the fact that they have made a report, the
nature of the report, and the identities of the relevant individuals to avoid hindering
the investigation.

5.6.2.2 ANEHWRIIAERBK TEHIE, &Y ERMIFRARL T A,
AHERFPATEZANFRE BERT LWL EL D AN E RIS EEE,
PRI EJAT = B A AR K T E 2 2 A AT A

5.6.2.2 Our company guarantees that all whistleblowers who make truthful and
appropriate reports under this policy will be treated fairly, including protection from
unfair dismissal, persecution or improper disciplinary action. Our company will take
reasonable measures to protect whistleblowers from retaliation or adverse treatment

due to making reports under this policy.
5.6.2.3 A R RIEAB KA B LB Ry 2= HAF], J738 RARBKZAT
Ko BEEMARAHFMA LRI R A, A 5 R 8 X ERIGE ST HACH
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5.6.2.3 Any person who acts adversely towards a whistleblower who has made an
honest report in accordance with this policy is in violation of this policy. If any person
initiates or threatens to retaliate against a whistleblower, the Company reserves the
right to take appropriate action against such person.

5.6.3 THREENR: WRHF5.3.8 Tt “TLHF " BB, FMATEHAX
SRR (NBAR/UHFKHERT/E=F), FLEHL, 2 HRGE. B EH A,
HRIEFEFEL. FeHMREEY HEICH X R R EH.

5.6.3 Special Report Requirements: In cases involving "improper benefits" as
described in 5.3.8, the whistleblower must specify the category of the subject (public
official/business partner employee/third party), the facts, the amount or valuation, the
time and place, and relevant evidence, etc. The General Affairs Department will
register the report on the same day upon receipt and send a receipt confirmation.

5.7 HREREABERSL: A NG R I T EFABRFEME, FXELEL
G0 W0 SEIR B HALAD R T e vk Rt E v, BUE L EM YA R
A K B R,

5.7 Consequences of Violation and Disciplinary Actions: If any employee of the
Company fails to comply with any provision of this policy, they will be subject to
disciplinary actions. If there is actual or suspected violation of anti-bribery laws or
other applicable laws, the matter will be reported to the local public security
authorities or relevant judicial departments as appropriate.

5.7.1 Apdul: P MWHBEMATHNRATHAGH/F =7, NaGNFEN %
THEERBRTN/GRXANLS, AREBRXAVNALE, HXApRkEs
PARBANLELEEHE,

5.7.1 Scope of Disciplinary Actions: For employees or contractors/third parties

involved in bribery or corruption, the company will impose disciplinary actions
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ranging from warnings to termination of employment/contractual relations, depending
on the severity of the case, and will hand over the cases to the competent authorities
in accordance with the law. The relevant disciplinary decisions and the
implementation process will be included in the disciplinary record management.
5.8 WRARF
5.8 Record Keeping

AR E A R TS AURE W & RN B EwEN BRIk, R
FHRALEARAAR (AEEFTRTUALRFRAL 7S THALA . HFR
e AR EE M ST K I EMAIT T B 5548k T SR M iR R A
NE AR BURIRR, HFARICRKHERH.
All employees of the Company must maintain financial records or other records that
prove the business justification of all payments (including but not limited to gifts,
hospitality and travel given in cash or cash equivalents) in accordance with financial
and internal control standards, requirements and generally accepted practices. All
business-related expense reimbursements are submitted in accordance with the
Company's relevant policies and clearly record the reasons for the expenditures.
5.8.1 Bitelk: wa (alab/FHAF/HBEEILEK) 5 (T4 EMESLES
K , FERE: RE/RIABH. YFEA. FREKH (DBRAR/LHKHERT/
F=7) . BIHER., A, AFRE. AESAEFL. FHhEH-E
5.8.1 Register ledgers: Establish the "Gifts/Entertainment/Donations Register Ledger"
and the "Improper Benefits Reporting and Disposal Register Ledger", with fields
including: occurrence/discovery date, party involved, object category (public
official/business partner employee/third party), matter description, amount or

valuation, source of information, investigation and disposal status, approval and filing
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information.
5.8.2 RERHEIE: SMB. X, ARAEREMS SV FEENALHE,
5.8.2 Associated Vouchers: Financial and business documents such as reimbursement,

payment, and contract transactions should be interlinked.
5.8.3 R FHIR: EREKERIERFETDT 74,
5.8.3 Retention period: The above-mentioned ledgers and vouchers shall be retained

for no less than 7 years.

7 HERER:

cf

VI. Relevant Materials:

None

. AHEHRK:

45 A

_\
e

VII. Organization and Authority:

Admin Department

N ERER

VIII. Precautions
ABRARFHAUMKER., TREN. AREXHUR R EROA TN %,
Matters not covered by this policy shall be governed by relevant laws, administrative
regulations, normative documents and the provisions of the company's articles of

association.

o M
T
IX. Annexes:

None
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X. Explanation

10.1 ABRKREN EGF=FFH—K; LEH, FERITHEI; LAEBENETRMC
YNEIP

10.1 This policy is updated in principle every three years; if necessary, it can be
discussed for an update at any time. The interpretation right of this policy belongs to
KMC Company.

10.2 ABKE TXZHRHFAT.

10.2 This policy shall come into effect as of the date of its issuance.

Kamativi Mining Company (Private) Limited

Executive Director: \VT i [ z\:]

K ATEEIE]: 2025 4 08 A 30 H
BATHRA: AO

Publication Date: August 30, 2025
Revision Status: A0
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